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Types of Employment 

Employment Contract Essentials 

Employment Protection under the Employment Ordinance

Laws regulating Part-time and Self-employed Persons 

Statutory Requirements in Operation and their Legal Concerns 

Common HR Mistakes and How to Avoid Them

Case Studies and Situation Reviews

A clear outline relating to laws regulating part-
time and self-employed persons and employment
legislation in Hong Kong. 

Tailor-made training for HR professionals to
navigate their daily work duties.

23 January 2024 (Tuesday)

Cantonese 
(with English Materials)

Member: HK$ 2,400 
Non Member: HK$ 3,600

9:30am – 5:00pm

HKIHRM E-voucher is applicable.HKIHRM E-voucher is applicable.

Ms Icey Lau
(852) 2837 3830
learning@hkihrm.org

(3-minute walk from Ngau Tau Kok MTR station
exit A) 

HKIHRM
Units 1810-15, 18/F, Millennium
City 2, 378 Kwun Tong Road,
Kwun Tong

When it comes to recruiting part-time and self-employed persons, it is important for
HR professionals to have a clear understanding of Hong Kong employment legislation
and awareness of the legal formalities involved in the hiring process. 

Legal Essentials for HR Professionals:Legal Essentials for HR Professionals:Legal Essentials for HR Professionals:   
Part-time and Self-employed PersonsPart-time and Self-employed PersonsPart-time and Self-employed Persons
 Co-organised with Hong Kong Legal Training Institute

Speaker: Practising Barrister

Key takeaways 
Programme Highlight

ORWebinar

Enrol Now!Enrol Now!

https://alt.jotfor.ms/233181085168457

